
The following is a breakdown of deductions that could be subtracted from your SLA
Reimbursement. The deduction will be calculated from your end of year reimbursement
if the following objectives are not met.

Coordinator Position Appointed 100% deduct

Alternate Coordinator 4% deduct

Emergency Management Coordinator/Director spends a minim of 20 hours a week on
Emergency Management 100% deduct

24-r communication point if contact 3% deduct

LEOP upgradelinc1usiveprocess Hazard Assessment 20% deduct

Annual Exercise 20% deduct

Radiological Monitoring 8% deduct

RADEF PersonnelS% deduct

Warning Procedures 8% deduct

5 year Exercise Schedule 8% deduct

Participation on LEPC 8% deduct

Presentations 5% deduct

Pro-active public education program 8% deduct

HazMat Exercise Completed 8% deduct

SLA reporting is from Oct 1st - March 31st for midyear and April 1st -

September 30th for end of year.

Please be aware that if the objectives in the Performance Report do not have a deduction
attached to it, it does not mean that the objective does not have to be completed all
objectives are important to having a successful Emergency Management Operation.


